HERRMANN WHOLE BRAIN® GUIDE TO UNDERSTANDING COGNITIVE DIVERSITY

WHAT is Cognitive Diversity? WHY is Cognitive Diversity important?
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HOW can I harness my team's
Cognitive Diversity?

WHO is leading the way on Cognitive Diversity?

Theworld's largest asset manager;
Herrmann client for 14 years

“The most important component BlackRock

Key considerations for success

of good management, good
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@ Leader: Managers need to be empowered to harness
cognitive diversity with training & tools. 0 Larry Fink, CEO
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(¥) Team size: Larger teams have more cognitive diversity, == united bY your companys -
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@ Tools: Proven application tools to measure and harness

cognitive diversity, like the HBDI®, are critical Viv Maza, bOX and ultlmately brlnglng

Chief People Officer your culture to life.”
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